Table 1     Motivating Factors by Gender for Junior Faculty When Pursuing Grants
 ______________________________________________________________________________

         Variable     




    % for 
  % for

    2







  Women
  Men

by Gender


     





               I      NI   
   I      NI ______________________________________________________________________________

Opportunity to research new information

   96
 4
95
 5
0.780

Consideration in tenure or promotion


   94
 6
95
 5
4.170
     

Building my professional reputation as a researcher
   88
12
95
 5
5.598

Personnel support when proposals funded

   87
13
74
26
4.953

More flexibility in how time is allocated

   79
21
52
48
10.248**

Having travel money for conferences


   79
21
67
33
2.776

Recognition for my institution


   73
27
69
31
4.897

Contact with funding sources



   70
30
55
45
12.465***

Ability to purchase equipment


   69
31
79
21
3.345

Assistance in grant proposal preparation

   69
31
48
52
6.618

Return to my dept. a portion or funds


   65
35
51
49
2.819

Personnel support when preparing proposals

   60
40
48
52
3.031

A strong commitment from the college president
   57
43
49
51
2.031

Recognition in college publication


   40
60
45
55
2.547

Having access to boilerplates



   28
72
27
73
1.795


________________________________________________________________________

Note.   Table listed in ranked order of importance based on responses by women. 

Note.    ‘I’ represents Important and ‘NI’ represents Not Important.

Note.    **p<.<.05  ***p<.01


