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Women-50% in Workforce

> > > > > >
13.6% Women

Office Holders
in U.S. Congress

Women - Over 50% Eligible Voters
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International ‘Women
ACCESS TO Access Mangers &
LEVERAGING BEST START UPS STRATEGIC “Power Networking” to Executives
TECHNOGLOGY BUSINESS MANAGEMENT Coaching Capital EXIT

MODELS STRATEGIES

PIPELINE of EMPOWERMENT/OPPORTUNITY

GOAL: When critical mass/50% of Executives are Women
Real Change in the Workplace Company supported day care and flextime
and family friendly policies




