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Women-50% in Workforce 

5% Women 
Managers and 
Executives 
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Women - Over 50% Eligible Voters

13.6% Women
Offi ce Holders
in U.S. Congress
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Advancing Women 

PIPELINE of EMPOWERMENT/OPPORTUNITY 
 
 
 
 
 

Level 1) Content & Live Conferences, Coaching from our website-premium level membership based 
Content                 Web Based exchanges 

 
Level 2) Conferences/Seminars 

Level 3) Magazine 

RESEARCH 
Best Industries 

Best Jobs 
Best Strategies 

SKILLS TRAINING 
Communication 

Negotiation 
Building Networks 

Technology Overlaying 
Business 

Balancing Work & 
Family 

DEVELOPING 
Style which a Male 

Manger are 
Comfortable with 

LEADERSHIP 
TRAINING 

VISIBILITY  
& 

ALLIANCES

CAREER 
TRACK 

BUSINESS 
TRACK 

Decision 
Point 

Mentoring

LEVERAGING 
TECHNOGLOGY 

BEST 
BUSINESS 
MODELS 

START UPS STRATEGIC 
ACCESS TO 

äPower Networkingå 
Coaching 

Women 
Mangers & 
Executives

Access 
to 

Capital

Going 
International 

EXIT 
STRATEGIES

50 %
Goal 

GOAL: When critical mass/50% of Executives are Women  
Real Change in the Workplace Company supported day care and flextime 

and family friendly policies 

Information Strategy

ManagersManagersManagers

MANAGEMENTMANAGEMENT


